
Job: Park Services
#. Wilderness at the Smokies at Sevierville, TN
Type of Position Park Services
Position Description A Park Services Associate's primary purpose is pressure washing the water

park floors, stair towers, and over all cleaning of the water parks. This is to
provide a clean and safe environment for the overall satisfaction and safety
of all guests. 

Responsibilities include, but are not limited to:
• Pressure wash all surfaces of the waterpark floors and stair towers weekly
• Pool Vacuuming 
• Setup and inspection of umbrellas 
• Clean tables and chairs 
• Scrub concrete areas 
• Clean bathrooms 
• Clean up of AFR (Accidental Fecal Release) and AVR (Accidental Vomit Release) 
• Clean slides 
• Carrying and fixing inflatable tubes 
• Pick up trash and changing trash bins 
• Sweeping 
• Blowing walkways 
• All other duties assigned by manager as necessary

This position is performed outside within the grounds of the employer. Position changes may not be available and are
based on employer need.

Approximate Hours per Week 32
Employment Period Start dates: 5/6/2025 - 5/11/2025

End dates: 8/26/2025 - 8/30/2025
Jan  Feb Mar Apr May Jun Jul  Aug Sep Oct Nov Dec

Pay Rate
Pay Rate $14.00 per hour
Overtime Terms 1.5 x wage after 40 hours per week. Overtime hours not available.

Housing
Housing Participants will live in the brand new Wilderness housing located near the hotel. There will be two dormitory-style

buildings. Each room will accommodate 4 participants and each room has a private bathroom. On the ground floor of
each building, there will be large, shared kitchen facilities. Additionally, each room will have a microwave and mini-
fridge. There will be security staff on the property at all times. Participants can walk or bike to work. Rent will be $90 per
person per week. Upon arrival, participants will be required to pay the first two weeks of rent ($180), as well as a $200
security deposit for a total of $380. There is a one-time linen fee of $40 which will be taken out of the first paycheck. Of
the $200 security deposit, $50 is a non-refundable admin fee. $150 is refundable at the discretion of the housing
provider if participants complete their housing contract and leave their unit in good, clean condition. Participants should
read the attached housing guidelines from the employer. Participants will be required to sign and adhere to a housing
contract with employer.

Housing Cost $90 per person, per week. One-time linen fee of $40. Linen fee will be taken out of first paycheck.
Deposit Amount $200
Co-ed Housing?
Distance to work site Less than 1 mile
Description of transportation to
work

Participants can walk or bike

Cost of transportation to work $0 or cost of bicycle

Requirements

Yes



Required Qualifications A good level of English is required for participants in this position. Other requirements include: •Ability to act
independently with little supervision • a good understanding of company policies and procedures (received during
training) • knowledge of resort amenities, room designs, and general knowledge (received during training). While
performing the duties of this position, the participant is required to frequently stand and walk, frequently climb and/or
balance, occasionally sit, stoop, kneel, crouch and/or crawl, regularly lift up to 25 pounds, frequently lift up to 50
pounds with assistance, and occasionally lift up to 100 pounds with assistance. Must be comfortable using common
cleaning chemicals.

Uniform Requirements First uniform shirt provided by employer at no cost. Additional shirts may be purchased at a cost of approximately $6-
$10 depending on size. Participant must bring black pants and shoes.

Arrival
Closest Airport to Employer McGhee Tyson Airport in Knoxville, Tennessee Is Host Employer Willing to pick up? - No
Closest Bus Station to Employer Knoxville, Tennessee Is Host Employer Willing to pick up? - No
Closest Train Station to Employer Not Applicable Is Host Employer Willing to pick up? - No
SSA office Info Participant may apply for Social Security number after arriving at employer.

 The details for the Host Employer posted on this page are for informational purposes based on their best estimates and are subject to change. The Job Offer issued to the participant represents the
Host Employer’s specific commitments and undergoes rigorous vetting by the Spirit compliance team which may cause some details to vary slightly from Job Board posting
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