J-1 WORK AND TRAVEL PROGRAM
JOB OFFER AGREEMENT FORM

Exchange Visitor ID number

HOST ENTITY INFORMATION
Host Entity Name: Six Flags Over Texas
Site of Activity Address: 2201 Road to Six Flags, Arlington, TX, 76011, United States

JOB INFORMATION

Job Title Amusement Park Worker

Start date - Earliest 2025-05-01 Latest 2025-06-15

End date - Earliest 2025-08-01 Latest 2025-09-02

Guaranteed salary/wage per hour before deductions 13.00 $ per hour
Average hours per week 32

Required Interviews Sponsor Interview, Host Interview

HOUSING INFORMATION
Housing Model Host company assisted

EXCHANGE VISITOR SECTION

Exchange Visitor Printed Name Date of birth
Program Start Date Program End Date
Signature Date

Sponsor or agency representative
name

I confirm that | have read, understood, and agreed to the conditions outlined in this job offer. | agree to adhere to all Alliance Abroad and Department of State program rules
regarding employment and program participation, including the Terms and Conditions which were part of my program application. If | change jobs without receiving prior
permission from Alliance Abroad, or if | violate other Alliance Abroad rules or J-1 program regulations, Alliance Abroad may end my program early, and | will be required to
return home. | understand that if my program ends due to regulation violations it may have a negative impact on future U.S. visa applications.

Section 1

HOST ENTITY INFORMATION

Entity name Six Flags Over Texas

Description A diverse culture, competitive pay and great benefits are just the start. How about fun,
new friends, and the chance to broaden your career path? Working at Six Flags, the
world’s largest regional theme park company, you get all of that and more!

Web site http://www.sixflags.com/overtexas/
Primary contact name Nadia Messina
Title Human Resources Business Partner
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Department

Human Resources

Phone 1 (817) 640-8900 x7122515
Email nMessina@sftp.com
Section 2

DETAILED JOB INFORMATION

Site of Activity address

2201 Road to Six Flags, Arlington, TX, 76011, United States

Job Title

Amusement Park Worker

Special requirements

PLEASE NOTE: PARK AND POSITION ASSIGNMENTS WILL BE MADE UPON
ARRIVAL. You can either be placed at Hurricane Harbor Water Park or Six Flags Over
Texas Amusement Park.

SFOT will take students to the Social Security office if necessary

All employees are required to have a form of direct deposit, and must provide a U.S.
bank account within two weeks of starting their program.

Housing will be provided by the Host entity., if for any reason you are fired/leave this
host entity you will be required to vacate the housing as well.

Position details and description

Amusement Park Worker -

Must be able work outside and stand for long periods of time, possibly for the entire
duration of the shift’.

Must be able to bend, stoop, and lift constantly. May require the use of a ladder.

Must comply with all Park and Department Policies and Procedures.
Provide general park information to Guests.

Safety: This requires promotion of a safe working environment and elimination of
hazards.

Keeps area clean and orderly. General housekeeping.

Responsible for ensuring the cleanliness standards are met in assigned areas.

Specific duties and requirements:

- Work to provide clean midways, back areas, landscaping, park fixtures, and
restrooms.

- Execute cleaning tasks as outlined in training and Standard Operating Procedures.

- Provide guests with a safe, clean, and entertaining atmosphere. Assist guests as
needed with questions and concerns.

- Maintain a clean, safe, and professional work environment at all times.

- Must be able to walk or stand for eight to ten hours a shift.

- Requires kneeling, bending, reaching above shoulder, pushing and pulling; requires
lifts and carries up to 30 pounds.

- Requires occasional carries up to 100 pounds with the assistance of a two-wheel
hand truck.

Department

Park Operations - Assigned upon arrival

Work schedule
Shifts may vary; Hours may be reduced depending on business
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Varies - can be scheduled from
8am-midnight depending on park and operations




needs, weather, economic situations, your performance, sick
time and other circumstances.

Average hours per week

32

Guaranteed salary/wage per hour before deductions
Employers must lawfully abide by their state and local minimum
wage laws for tipped and non-tipped positions. As minimum
wage increases annually, even ifitis in the middle of a J-1
Summer Work Travel program, employers must follow their state
minimum wage laws and increase pay for any employees who’s
wages do not meet the new state minimum. Participants should
be compensated the higher of federal, state or local minimum
wage. If an employee’s tips combined with their hourly wage do
not meet the minimum wage requirement, the employer must
make up the difference.

$13.00

Is Overtime available

No

Overtime wage (if applicable)

Overtime is not available.

Required skills

Cash Handling: (Food Service, Retail, & Games) This requires the ability to use a
register.

People Skills: This requires positive interaction with employees and guests, promoting
an exemplary "Service" atmosphere, and resolving guest complaints.

Ability to work well with others. Ability to work flexible schedules.

Ability to withstand various weather conditions

Employees will be working outside in the Texas weather throughout your shift. (95
degrees fahrenheit - 35 degrees Celsius)

No guarantee that friends will be working together.

*Students may be placed as amusement park workers at SFOT or Hurricane Harbor.

Required experience N/A

English level Good

Supervisor Nadia Messina
Section 3

POSITION REQUIREMENTS

Grooming

Grooming standards

Please see attached document for detailed grooming standards and dress code.

Dress code
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Males/ Females: $50-$60

Upon arrival you will be required to purchase a uniform at the park from Six Flags. All
uniform items MUST be purchased through Six Flags.

Shirt: $10.00- $17.00 USD

Windbreaker Jacket (if needed): $15.00 USD
Heavy jacket (if needed): $19.00 USD
Nametag: Replacements are $5.00 USD
Belt: $2.00 USD

Hat or Visor (optional): $5.00 USD

You will be required to purchase your own clean, black leather athletic shoes with
shoelaces and beige or khaki shorts/pants.

Please see attached document for additional details.




Uniform provided?

Yes

Cost to Exchange Visitor

Avg $50 - $60 - Depends on choice of items - costs are included in the dress code
section.

When is uniform fee due

Payroll deducted or can be paid by credit card on Arrival.

Screening
Host Entity will require a drug test No
Host Entity will provide the drug test Yes

Description of drug screening policy

Random Drug Screening Students may have to take a drug test throughout the season
at any time. The host company will pay for the cost of this test. If a student tests
positive - a student will lose their position at SFOT.

Will Exchange Visitors incur a cost for screening No
Cost to Exchange Visitors (if applicable) None
When is screening fee due None
Payment

Payment schedule weekly

Allowances, bonuses, and/or incentives

In-park discounts; spot bonuses; reward and recognition programs

Description

Expenses for early arrival, food costs, utilities

Training / Orientation

Host Entity provides training/orientation

Yes

Description

Their park orientation will be a 4-5 hour long class designed solely for Internationals.
Department training will follow (on a different day) and will typically last 8-9 hours. Prior
to training, you will have 2-3 hours of processing that is unpaid

Will Exchange Visitors be paid during Yes
training/orientation

Length of training/orientation 2 days
Will Exchange Visitors incur a cost for No
training/orientation

Cost to participant None
When is training fee due N/A

Section 4

HOUSING INFORMATION

If company provided housing or temporary housing is not offered, Exchange Visitors will need to secure housing after they have accepted the job

offer.
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Does Host Entity provide temporary housing? No
Duration of temporary housing None
Cost of temporary housing None

Housing Lead 1

Housing model

Host company provided

Gender requirement

Any

Housing type

Hotel

Housing name

Studio 6 Arlington

Contact name

Selena Vannarath

Address 1607 N Watson Road , Arlington, TX, 76006

E-mail svannarath@sftp.com

Phone (817) 607-6201

Web Address https://www.studio6.com/en/home/motels.tx.arlington.5046.htm|?

lid=Local_Milestone_5046&travelAgentNumber=TA001305&corporatePlusNumber=CP
792N5W8&utm_source=google%20my%20business&utm_medium=listing&utm_campaig
n=visit%20website

Housing cost 140.0

How often is rent due? Per week

Is weekly cost/rent payroll deducted? No

Housing deposit 100.0

Is housing deposit payroll deducted? No

Is deposit refundable Yes

Deposit refund policy No

Can housing be co-ed No

Is renters insurance required No

Housing amenities Basic Utilities

Distance between work site and housing

Varies On SOA max of 1.1 Miles

Transportation details

None

Description
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This Studio 6 Extended Stay Arlington Six flags is located in Arlington and especially
designed for longer stays, with all rooms featuring a fully equipped kitchen with a




stovetop, microwave & a full size fridge. The hotel offers free Wi-Fi and 24 hours front
desk agent for assistance. We offer 2 room sizes, Standard 288 square foot and Suites
576 square foot floor plans. The property offers free onsite parking and free local
phone calls. Attractions within close proximity to the hotel include the Six Flags, the
Cowboys AT&T Stadium, Globe Life Park (Texas Rangers), Hurricane Harbor,
International Bowling Museum & Hall of Fame.

Motel Amenities

Free Wi-Fi

Kids Stay Free

Pets Allowed
Restaurant Nearby
Accessible Rooms
Smoke Free

Truck Parking

Free Local Calls
Elevator

Coin Laundry

Mass Transit

Airport within 20 miles
Vending Machines
Golf

Gym

Free Expanded Cable

**Please note, all housing costs, transportation costs, and housing agreements are
listed in the attached Housing Document. All prices will remain as listed on the Housing
Document.

Number of beds per room 2
Number of bedrooms 1
Exchange Visitors per property 2
Exchange Visitors per room 2
Bathrooms per property 1
Bedding and towels Yes
Bedding and towel payment due N/A

Additional items must bring

Personal Care items

Included in cost

Basic Utilities

**This fee will be automatically deducted from each of your paychecks (every Friday).
Housing fees are mandatory for the term of your employment as outlined on your Six
Flags job offer, regardless of whether or not you use the services.

Administration fee due

N/A

Housing deposit due

All participants must submit payment for a $100 housing deposit BEFORE arriving in
the United States, due no later than 4 weeks before your program’s start date. This
payment should be submitted to your home agency or wired to Six Flags Over Texas.

**Please read in full the housing agreement attached to this offer letter for more details.

Housing deposit refundable

Yes
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L ease required

No

Further information on length of lease

Full duration of the program.

Section 5

ARRIVAL INSTRUCTIONS

Alliance Abroad provides Orientation to all Exchange Visitors either in the Exchange Visitors home country or in the United States. If Exchange
Visitors attend Orientation in their home country, they will travel directly to the Host Entity upon arrival. If Exchange Visitors attend Orientation in
the U.S., they will travel to the Host Entity after Orientation is completed.

Best Arrival Airport

DFW - Dallas/Fort Worth Intl (Dallas-Fort Worth, TX)

Airport/bus/train pickup provided

No

General arrival instructions

Please note: ALL participants must arrive 2 days before their program start date.
Participants should fly into Dallas/Fort Worth Intl airport.

You will need to take a taxi from DFW to the housing (to be announced within 30 days
prior to arrival). Taxi from DFW to housing is about $38*

DFW Taxi companies and information can be found here: http://www.taxidfw.net/,
phone: (214) 694 0424

If arriving outside of housing hours, participants need to stay at a nearby hotel at their
expense. Hotel near DFW:

Super 8 Grapevine DFW Airport:

SE Corner of Hwy 114 and Main St.

250 West State Highway 114, Grapevine, TX 76051
(817) 329-7222

super8.com

Avg Cost $97 per night, up to 2 persons sharing.*

* - All costs are subject to changes, Participant must call/visit website for most recent
rates.

Should Exchange Visitors contact Host Entity before
arrival

Yes

Upon arrival, Exchange Visitors should report

Participant Arranged Housing Location

Phone number

(866) 622-7623

Preferred arrival days

Students must arrive 2-3 days before their program start date

Preferred arrival times

9 AM - 4 PM

Section 6

ADDITIONAL INFORMATION

Social Security Information

Address of the nearest social security office

2010 TX-360, Grand Prairie, TX 75050

Distance of SSO from SOA
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2.5 miles




Will Host Entity provide transportation to the nearest No
Social Security office
Will Host Entity help Exchange Visitors make copies of | Yes

the necessary documents

Other Social Security assistance provided

Host entity will assist with appointment

Section 7

POTENTIAL CULTURAL ACTIVITIES

Baseball games

Movie nights

Tour of Dallas/ Fort Worth
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Six Flags Housing Agreement Si;(\HFlags

OVER TEXAS

Six Flags Over Texas will be providing accommodations for 2024 Work & Travel Summer
participants at greatly reduced rates. Due to different locations needed for housing, we cannot
guarantee thatall locations will have the same amenities. However, all locations will have the
following:

1. Small kitchen with refrigerator, microwave, and stovetop
2. Clean linens, pillow slips, and towels provided each week
3. On-site laundry facilities (at additional cost)

WEEKLY FEES
The weekly rate for Housing is $140.00.

This fee will be automatically deducted from each of your paychecks (every Friday). Housing
fees are mandatory for the term of your employment as outlined on your Six Flags job offer,
regardless of whether or not you use the services.

**The weeks are based on a Monday-Sunday week with no partial weeks. This means that if
you check in on a Friday, January 5, your fee will still be $140 for that Monday, January 1-
Sunday, January 7.

There may be a week in which you work fewer than your minimum hours due to illness or a
request for time off. Your rent will be reduced for that week, but will be increased in the weeks

after until the unpaid balance has been paid. For example:

Example of prorated housing fees:

Week 1 - Expected minimum of 32 hours
16 hours worked due to illness
Standard fee of $140 will be reduced based on payroll rules

Weeks 2-4

Weekly minimum of 32 hours worked

Standard fee of $140 will be increased to cover both weeks (remaining from previous weeks + $140 of
current week).

DEPOSIT and 15t WEEK’S RENT

All participants must submit payment for a $100 housing deposit BEFORE arriving in the United
States, due no later than 4 weeks before your program’s start date. This payment should be
submitted to your home agency or wired to Six Flags Over Texas.

Your first week’s rent of $140 is also required to be paid BEFORE arriving in the United States.
This payment should be submitted to your home agency or wired to Six Flags Over Texas.

2201 Road to Six FlagsArlington, TX 76011 | Sixflags.com



Six Flags Housing Agreement Six@l-'lags

OVER TEXAS

Up to S50 of your deposit is fully refundable under the following conditions:
o You do not have a balance owed for rent at the time of departure including long
distance call fees (if applicable).
o The housing is undamaged and clean
o You do not terminate employment prior to the agreed termination date noted on the
job offer.

All participants eligible for reimbursement of their housing deposit will receive the refund at a
date determined by Six Flags.

CHECK-IN / CHECK-OUT:

All students will need to communicate to Six Flags the following information in order for
housing to be arranged at least two weeks before job offer start date:

e Flight Information
e Show proof that housing deposit has been paid
e Requests for roommates

Six Flags Over Texas will send the participant the housing address and location with instructions
on how to check in with the hotel. Participants will be permitted to check-in to the housing 1 or
2 days prior to their start date. If the student arrives before their authorized date, they will be
responsible for any applicable housing costs at the hotel in addition to rent that has been
previously collected.

Please note: If you arrive before your earliest Move-in date, you will be responsible for finding
your own accommodation if the housing location cannot take you early. Please plan your travel

to the United States accordingly.

CHECK IN DATES:

Students who arrive on or after the training date associated must attend the next available
training date and will therefore need to arrange for other temporary housing or pay the hotel
directly for any days prior to the move-in date. The rate during this time may vary from the rate
listed in your job offer.

CHECK OUT:
The end date of your program is the last day that you will be expected to work — you are not

allowed to depart before the end date on your offer! If you do not work until the end date
noted above, you will forfeit your security deposit — no exceptions.

2201 Road to Six FlagsArlington, TX 76011 | Sixflags.com



Six Flags Housing Agreement Six‘HFlags

OVER TEXAS

Participant’s
Initials

Housing Guidelines

| understand that | must pay/$100 deposit and(S140 for the first week of housing(BEFORE larrive to the
United States.

| understand that/$140 will be deducted weekly from my paycheck to pay for my housing regardless if |
arrive/leave in the middle of the week.

| understand that | may have to provide my own utensils, pots, or pans if the housing unitdoes not
provide them.

| understand that | am responsible for ALL my meals.

| understand that | am responsible for my own transportation to/from work if | missed the bus.

| understand that SMOKING IS PROHIBITED in all housing units.

I understand that if | smoke in my room or in the housing building, | will have to pay $250(or more) as a
fine.

| understand that Six Flags does not control what the housing property may/may not offer as amenities.

| understand that | will be provided a bed OR a sofa bed, and my roommates and | should switch weekly.

| understand that there will be 2 or 3 people per room with 1 bathroom.

| understand that if | am by myself, a roommate will be assigned to me.

| understand that | am responsible for keeping my room clean and tidy with my roommates.

| understand that if | quit or am fired from the job, | will have two days to leave housing.

| understand that if my roommate leaves, | will have to move rooms.

| understand that | will get $50 refunded for housing(if I'finish'my program successfully.

| understand that if | do not notify Six Flags two weeks ahead of time of my departure, | will lose my
deposit.

| understand(Quiet Times are from 10pm-7am at the housing locations as a standard policy.l understand
that | cannot have parties or play loud music at the housing locations.

| understand that ICANNOT have any OVERNIGHT guests after 10 PM.

| understand Six Flags isINOT responsible for finding my housing if | get evicted.

| understand Six Flags is NOT responsible for items lost/stolen at the housing location.

| understand that | am(required to abide by the housing location’s policies and procedures.

2201 Road to Six FlagsArlington, TX 76011 | Sixflags.com
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Six Flags Housing Agreement Six@l-'lags

OVER TEXAS

AGREEMENT

| am providing my signature below with my own free will, and confirm that | have read,
understood and agree to all of the terms and conditions as stated above. | have also received a
copy of the Housing Guidelines and | agree to abide by them throughout my program by
providing my signature below. | understand that a violation of the Housing Guidelines can
result in immediate termination of my employment at Six Flags and that | may be asked to
permanently leave the housing.

NAME (printed)

NAME (signature) DATE

Weekly Housing Deduction

I , hereby authorize SFOT Employee INC. /
Hurricane Harbor LP, hereinafter called COMPANY, to deduct my weekly housing and
transportation cost via payroll deduction in the amount of $140.

e The COMPANY is authorized to deposit my net pay or portion thereof as indicated into
my account each pay date.

e |If funds to which | am not entitled are deposited to my account, the COMPANY is
authorized to direct the bank to return said funds to the COMPANY.

e | understand that my deposit may not be credited to my account until 5:00 PM on the
pay date indicated on the check voucher.

EMPLOYEE NAME (Please Print):

Last Name, First Name

EMPLOYEE SIGNATURE: EID:

2201 Road to Six FlagsArlington, TX 76011 | Sixflags.com
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IMAGE AND GROOMING

All team members are expected to dress in a manner that is appropriate to the job and duties they are performing.
Professional grooming makes the statement to guests, business contacts, and co-workers that we are proud to be part of the
Six Flags family of parks.

Our grooming guidelines are established to ensure a consistent and uniform appearance of our team members. Remember
that the guests' perception of your appearance is just as important as their perception of the park's appearance. All team
members are required to be neatly groomed at all times.

If you have questions regarding the following guidelines, please contact your department manager or Human Resources.

If you believe that you may require an exception to the Six Flags grooming guidelines due to medical, religious, cultural, or
other reasons, please see Grooming Guideline Exceptions section.

The company may adjust grooming guidelines as needed to accommodate safety, health, and legal concerns.

General Grooming Items
ID Cards - Unless notified to the contrary, employee 1Ds must be visible whenever employees are on property.

Bracelets - Up to one bracelet per wrist may be worn if they are no wider than one inch (1"), are conservative or uniform
matching color(s) and fit securely. Bracelets, if worn, may not have loose extensions, sharp points, studs,
inappropriate wording or images. Some positions may not allow bracelets due to safety or health code reasons.

Piercings - No visible piercings, other than earrings, are permitted. Ear cuffs and gauges are not permitted.

Body modifications - Visible, intentional body modifications that create a distracting or unprofessional appearance are not
permitted. This includes, but is not limited to dental grills, tongue splitting, tooth filling, disfiguring skin or bone
implants.

Clothing - Clothing, personal or company issued, must be worn neatly and to company standards. Wearing, for example,
sagging or ill-fitting clothing is not permitted, Alterations to uniforms or changes to the way the uniform is
intended to be worn are not permitted.

Undergarments - Proper undergarments must be worn at all times and not visible with the exception of plain t-shirts.

Deodorants and perfumes - The use of deodorant is required due to the close contact with guests and co-workers. Perfumes
and colognes should be limited.

Nametag — Nametags are to be worn as directed.
Hair

Hair is to be neat, clean, well-groomed, and not distracting. The hair volume should maintain a balanced and uniform
look/style from the scalp. Hair may not cover the face, eyes, or restrict one's ability to perform assigned duties.

Bright or neon colors are not permitted. Hair color must be permanent or semi-permanent; temporary spray colors, chalks,
or glitter are not permitted.

In safety sensitive positions, long hair is to be securely pulled back. Items used to secure the hair must be complimentary to
hair color and the uniform.

Not all hairstyles are permitted. This includes, but is not limited to, tails, partially shaved heads, shaved patterns,
exaggerated and/or extreme variations in length from side to side, vision-impairing styles, and those with extreme heights that
may detract from our consistent and uniform appearance.

Hair may be braided. Due to safety concerns, beads and ornaments of any kind are not permitted.

Toupees and hairpieces are permitted, provided they are within grooming guidelines and do not pose a safety hazard.

Any hairstyle that, in the opinion of the company, detracts or takes away from park theming will not be permitted.
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Grooming'For/All:Team Members

Fingernails
Fingernails must be kept clean and neatly trimmed so they are no longer than one-quarter inch (1/4™) past the end of the finger.
Nail polish, if worn may only be conservative, solid colors with no decals, charms, airbrushing, etc! Due to health code

requirements, in some states food service employees are not allowed to wear nail polish or artificial nails, and fingernails may not
extend past the end of the finger.

Tattoos

Visible tattoos on or above the neck are not permitted. One small visible tattoo is permitted
below the neck. Permissible tattoos would include a band (on a single wrist or ankle) less
than %" inch in width or a single tattoo (or cluster of tattoos) no larger than 4" by 4". All
other tattoos must be effectively and consistently covered by cosmetics, sleeves, or wraps.

If covering tattoos, employees may wear a white, black, or uniform color matching long
sleeve t-shirt under their uniform shirt and/or long pants. If worn, a long sleeve t-shirt must
be a single color without design or lettering that complements what is worn.

Tattoos may not be a distraction from the uniform, judged to be in good taste, and non-
offensive to park Guests and Team Members. Tattoos that the company may deem a
violation of its anti-discrimination and harassment policies are not permitted. This may
include but are not limited to any tattoo that may be perceived as discriminatory based on
race, color, religion, sex, national origin or ancestry, creed, age, sexual orientation, or any
other basis proscribed by applicable non-discrimination laws or company policy.

Jewelry

Necklace: One (1) necklace may be worn as long as it does not restrict Team Members’ ability to perform their job and does not
permit a safety hazard necklace.

Rings: A total of two (2) rings are permitted and each ring must be small, with no more than one (1) ring on each hand (wedding

sets are considered to be one ring), not wider than the finger's width and no dangling ornaments. Some positions may
not be allowed to wear rings for safety purposes.

Earrings: Earrings are limited to two matching pairs no larger than the size of a quarter. Gold, silver, pearl or diamond studs are
permitted. All earrings must be worn at the bottom of the earlobe and may not span two (2) holes (i.e., industrial
piercings). Hoops no larger than a quarter are permitted. Dangling earrings are NOT permitted.

Body Jewelry: Visible body piercings, other than earrings, are not permitted.

Watches: One conservative wristwatch that does not detract from the uniform or dress may be worn. For safety purposes, watches

may not dangle.

1If visible, the same applies to toenails.




Beards
Beards, goatees, and mustaches are permitted subject to the following:
« Must be well groomed without patches;
» Mustaches may not extend past the corners of the mouth or below the lines of the upper lip;
« Beards and goatees must be trimmed to conform to the chin and jawline and may not exceed one half inch (1/2") in length?; and
» Only mustaches are permitted in Food Service positions.
At all times exaggerated beard, goatee or mustache styles are not permitted.

Sideburns
Sideburns should follow the natural contour of the face and must not extend below the bottom of the earlobe.

Employee-lssued Uniforms

Those team members issued uniforms are required to wear all uniform items issued to them. This includes name tags and any applicable
safety related apparel or accessories.

Shoes, plain and without patterns or designs, must be those specified for the uniform. For most positions, closed toed athletic slip resistant
shoes are required. Shoes must always be clean and in good repair.

Socks are required. Unless instructed otherwise, socks are to be white without patterns or logos.

You will be issued wardrobe instructions, which must be strictly followed. It is your personal responsibility to ensure that the highest
condition of neatness and cleanliness prevail at all times. Failing to do so will detract from professional and positive atmosphere that we all
work to create. Lost uniform items may only be replaced with authorized uniform items. Contact the Human Resources or Wardrobe Depart-
ment for replacement uniforms.

On non-operational days or when assigned duties dictate, employees may be given permission to wear non-uniform items. When this occurs,
team members must follow the Dress For Your Day Guidelines.

Dress For Your Day

Our "Dress For Your Day" dress code policy permits team members not issued uniforms to dress for their day's events and work assignments.
This means, for example, that you may wear jeans (subject to the conditions below) any business day of the week if your day permits such
attire and you will not be in guest areas when the park is in operation. Our grooming is important to the impression we make on clients and
guests and demonstrates our respect for our co- workers. While Dress For Your Day means you can choose the level of formality for your dress
each day, your attire must at all times promote a professional image.

There will be occasions, such as vendor meetings, when team members will be expected to wear business casual or business attire. We trust
and expect our team members to exercise sound judgment in this regard and to be prepared in the event the circumstances of their day changes
(i.e., unscheduled meetings).

For the sake of clarity, the following are examples of acceptable and unacceptable attire:
Appropriate:*

 Dressy jeans that look fresh and sharp

 Leggings (accompanied by a long top or dress)

« Khakis or dress slacks

 Skirts & dresses (of appropriate length)

 Tailored pantsuits

e Capris (below the knees)

« Blazers, sport coats, suit separates

e Golf/ polo collar shirts (must be tucked in)

« Oxford shirts

e Denim shirts & skirts

« Blouses

 Dress/business/golf style shorts

e Sweaters

 Dress shoes, loafers, boots, boat shoes, heels, dress sandals*, non-athletic sneakers

2 For the purposes of this policy a goatee is facial hair incorporating the hair on a man's chin and mustache with a connective line of facial hair from the mustache to the chin.
Abeard will also incorporate a mustache with a connective line of facial hair from the mustache to the beard.

3 Please note that jeans and denim may not be worn in guest areas when the park is in operation.
4 Open-toed shoes may not be worn in park or safety sensitive areas.
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Team Member'Grooming

Not appropriate:

« Jeans that are worn or have holes, rips, tears, or bleached spots

* Sweatshirts or hoodies

* T-shirts or tank tops (unless appropriately covered)

« Strapless or spaghetti strap tops

« Clothing with writing, slogans, sports logos or large branding or other graphics
« Cargo style shorts or pants

« Sheer or see-through fabrics

« Athletic style shorts

» Workout clothes (i.e., no yoga pants or sweatpants)

* Flip-flops or similar beach shoes

« Slippers, boots that look like slippers, or sheepskin boots; and/or Athletic sneakers (except on Fridays)

Grooming Violations

If a team member reports for work in inappropriate attire, the team member may be asked to change into appropriate attire
before returning to work.

Grooming Guideline Exceptions

Six Flags is proud of the many different people that work for us. Our diversity enriches our work place and adds to our success.
Given our diversity we understand that exceptions may need to be made to our grooming guidelines for medical, religious or other
reasons. In these cases, Six Flags will endeavor to reasonably accommodate these requests for exceptions. Any request for an
exception to the Six Flags grooming guideline must be submitted to the Human Resources department. Employees must be able to
document and support the basis for their requests. The company will evaluate such requests in light of Federal, state and local
regulations as well as safety guidelines and company policies.

Conduct While Working

Your total appearance, second only to your "Guest First" attitude will be our guests' most lasting impression of Six Flags.
Remember to never eat, drink, chew gum or tobacco, or smoke while at any work location in front of our guests or areas guests
may access (except where otherwise approved and authorized).

Smoking, vaping and the use of nicotine/tobacco products is allowed only in designated employee smoking areas and is never
permitted in offices, buildings or structures.

The showing of personal affection in view of our guests is not acceptable (i.e., hugging,
holding hands etc.).

Clarifications and Legal Requirements

This policy cannot anticipate all fashion trends or grooming related concerns. Any questions
regarding the clarification of a particular item should be referred to Human Resources.
Human Resources has the ultimate approval and disapproval of all dress code, medical
exceptions, problems, clarifications and concerns.

Where applicable, Six Flags will modify requirements and enforcement to
accommodate requirements, if any, of Federal, State and local laws, rules or regulations.
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